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MED-1 Enhances Online Reporting With New Options

Are you one of the many MED-1 employer companies receiving patient visit summaries, screening results, and other reports via email? Online reporting provides improved efficiency and accuracy of communications regarding patient visits through secure, real-time access to information.

Earlier this spring, MED-1 announced the availability of online reporting options for clients who wanted to receive their documentation via password protected, electronic delivery. As promised, MED-1 is continuing development and is proud to announce new, online reporting features and capabilities.

Now employers can access their reports on demand at MED-1’s website. Employers choose when they wish to access through a secure log-on and select the reports they want to view and/or print including company activity and case management reports.

The reports can be selected by type and date range. Case Management reports provide patient-specific information regarding visits, case status, and physician orders along with a full summary of all activity for the selected time period.

The next release of Online Reports will focus on patient-care management, including injury and non-injury documentation.

MED-1’s investment in technology continues our tradition of delivering high quality, cost effective occupational healthcare for our employer companies.
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Online Reporting Thursday, April 20 2004

To view the report, please enter your account information:
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If you would like more information about MED-1 Online Reporting, complete the enclosed request form or call Mary Alice or Bob today!

To better serve your needs, MED-1 Breton Clinic will open at 7:00 am beginning September 7th.
Early Detection Saves Lives — And Money!

Providing employees with wellness programs can help your company significantly reduce absenteeism, health costs, and on-the-job accidents.

MED-1 can design an Employee Wellness Program for your company that includes any or all of the following components performed by certified physicians, instructors, and technicians at our clinics or onsite at your facility. Choose from many MED-1 educational and wellness services including:

Clinical Data

· Blood pressure

· Cholesterol

· PSA

· Blood Sugars

Immunizations

· Flu

· Hepatitis B

· Tuberculosis

Screenings

· Hearing

· Respiratory

· Vision

· Back Evaluation

· Cardiac Risk

· Fitness Testing

· Healthy Habits Training

· CPR, AED, and First Aid Training

MED-1 Education and Wellness Programs

· Leadership Training

· CPR Training

· First Aid Training

· Back Safety Training

· Screening Programs (drug, blood, hearing, heart, respiratory)

· Healthy Habits Training

· Customized, on site educational presentations

For more information, contact Mary Alice at 616-915-7933 or Bob at 616-915-7934.

Sports Physicals

It’s that time again when schools require annual sports physicals for students. 

As a service to our local communities, MED-1 clinics provide walk-in service to meet your needs. Cost is $30. Contact your school office for appropriate forms and instructions.

Reserve Your Flu Vaccine Supplies Now!

You’re probably not thinking about flu season yet, but we are prepared and ready to assist you in keeping your employees productive and healthy. 

MED-1 has already purchased vaccine to avoid shortages and ensure competitive pricing for our employer companies.

If you are interested in providing flu vaccines to your employees, please call us as soon as possible to reserve supplies for your needs. 

Quantities are limited, contact us today!

As part of MED-1’s comprehensive occupational health program, we also offer on-site flu vaccination clinics. By offering health screenings, such as on-site flu vaccinations, you can initiate a quick and easy way to reduce absenteeism and loss of productivity for your company.

Call Mary Alice Ehrlich at (616) 915-7933 or Bob Richthammer at (616) 915-7934 for more information regarding flu vaccines and other health screening services.

To indicate your flu vaccine needs for Fall 2004 or to schedule a flu clinic, call:

MED-1 Leonard & Breton

Debbie Parrish

616-459-6331

MED-1 Holland
Shanna Beltman

616-494-8271
Clinical Excellence at MED-1: Promoting a Drug-Free Workplace 

According to the US Department of Labor, most individuals who abuse alcohol and other drugs are employed.  In fact, an estimated 6.5% of full-time workers are illicit drug users. (US Department of Health and Human Services Substance Abuse and Mental Health Services Administration). Businesses suffer the impact and the statistics are frightening:

· Up to 40-47% of industrial fatalities and injuries can be linked to substance abuse.

· Substance abuse costs US businesses roughly 81 billion dollars in lost productivity annually.

· One in five workers have been put in danger or injured as a result of a fellow employee’s substance abuse.

· Illicit drug users are two times as likely to change employers three or more times in one year.

· Chronic substance abusers utilize more sick time.

· Individuals who can’t adhere to a drug-free workplace policy seek employment at firms that don’t have one.

More and more employers are establishing substance abuse programs to respond to the problems created by drugs and alcohol in the workplace. A drug-free workplace program usually includes five components:

1. A written policy stating your company is a drug-free workplace and employees who violate this policy will be disciplined and/or employment terminated.

2. A drug testing program that includes pre-employment, random, reasonable cause, post accident, return to duty, and follow-up testing.

3. An Employee Assistance Program (EAP) to offer help to those who need it.

4. Training for supervisors to acquire skills in recognizing drug and alcohol abuse behaviors, developing appropriate communications for conducting employee evaluations, etc.

5. Employee education to reinforce your company’s initiatives to provide a drug-free workplace environment.

The benefits include reducing absenteeism, accident and illness rates, and on-the-job error.  In addition, companies operating a certified program in Michigan may qualify for a reduction in workers’ compensation insurance premiums. You should consult your insurance provider for more information.

For more information regarding a Drug-Free Workplace program, including program planning materials, sample documents, and links to other resources – visit www.dol.gov/asp.

If promoting a drug-free workplace is important to your company, MED-1 can provide the assistance in developing a Drug-Free Workplace Policy and the screening programs to comply with your industry regulations. You can choose from a full array of MED-1 services to meet your company needs provided by professionals certified in urine, rapid, DOT, hair, and breath alcohol testing procedures. 

For more information, contact Mary Alice or Bob at MED-1 Occupational Health System.

If you want to avoid legal liability:

· DON’T enforce your company policy inconsistently.

· DON’T implement a “fitness-for-duty” policy.

· DON’T report drug-tests results widely.

· DON’T act on only one drug-test result.

· DON’T address drug abuse without a parallel program for alcohol abuse.

· DON’T concentrate on any one class of employees.

· DON’T send impaired employees home behind the steering wheel of a car.

· DON’T over-rely on only reasonable-cause testing

Fall Symposium to Focus on DOT Safety and Compliance

We had such great responses to our event last fall, we’ve schedule our 2nd Annual Fall Symposium for Thursday, September 30th at the Pinnacle Center, conveniently located to offer easy access for Grand Rapids and Lakeshore companies. (I-196 Exit #62-Hudsonville)

This year’s event is focused on the new medical guidelines from the Department of Transportation (DOT) and the resulting recordkeeping requirements. If your company is concerned about DOT compliance, you won’t want to miss this event. 

MED-1 knows you are busy, so we’ll pack the morning with information delivered by DOT experts.

To register, use the invitation included in this newsletter.

If you’d like more information  -- contact Mary Alice Ehrlich at (616) 915-7933 or maryae@novagate.com or Bob Richthammer at (616) 915-7934 or ruggerone@charter.net.

Register now for the

2nd Annual

Fall Educational Symposium

September 30, 2004

7:30—11:30 am

