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Employer Responsibilities in Understanding Recordables

At our Fall Educational Symposium, Dr. Julienne Little, MED-1 Medical Director, gave an extensive presentation on “Employer Responsibilities in Understanding Recordables”. This article is a brief overview of the information provided.

OSHA requires most* employers to record, report, and post information regarding workplace injuries and illnesses based on the premise of accurate injury/illness recordkeeping, followed by analysis of the nature and circumstances of those injuries, is a key part of a good safety and health program. Their regulations consist of the following components.

Recordkeeping. OSHA recently updated their requirements with new forms and a simpler, easier-to-understand recordkeeping log that also allows computerized tracking of injuries and illness records. The reality of recordkeeping is not that simple, but one of the keys to an accurate and efficient process involves communicating a defined procedure for employees to report work-related injuries and illnesses through a documented training program. 

An injury or illness is generally recordable when it results in:

Death

Days away from work

Restricted work activity

Transfer to another job

Medical treatment beyond first aid

Loss of consciousness

Diagnosis of significant injury or illness

As you analyze potential recordable incidents, ask these questions:

· Is the injury or illness work-related? 

· If it is work-related, is it a new case?

· Does it meet one of the general recordable requirements? (Box below)

· Does an “exception” apply? (e.g., symptoms at work relating from a non-work event or exposure)

Reporting. Beyond recording injuries and illness, OSHA requires employers to report the work-related death of any employee or hospitalizations of three or more employees.       A verbal report is required within 8 hours of the incident or fatality in most cases. 

Posting. Employers must post the OSHA Poster (or state plan equivalent) in a prominent location in the workplace.


Employer Responsibilities in Understanding Recordables (con’t.)

Medical Records. OSHA requires the completion of recordable forms within 7 calendar days and all records must be reviewed for accuracy annually. Employers are required to provide employees, their designated representatives, and OSHA with access to employee exposure and medical records for up to 30 years after employment ends. 

Understanding your employer responsibilities related to OSHA recordables requires constant attention and the help of a knowledgeable occupational healthcare partner.  If you would like more information about OSHA recording regulations, call Mary Alice Ehrlich at 616-915-7933.

*For detailed information and forms on OSHA Recording Regulation, visit www.osha.gov. 

MED-1 Introduces New Staff

Robert Richthammer recently joined your MED-1 team as Director of Sales.

Bob plans to use his extensive background and experience in many aspects of Occupational Health Care in sales, marketing, and customer service for MED-1.

He began his education with an Associates degree in Allied Health Sciences at the College of the Air Force and went on to complete his undergraduate degree with a major in biology from the University of Maryland.

Bob’s certifications include:

· Occupational Hearing Conservation

· Breath Alcohol Technician

· NIOSH Spirometry

· American Heart and Red Cross CPR

· DATIA Urine Drug Screen Collection

· Optometry Technologist

· EMT-I

· Advanced Cardiac Life Support.

In all his MED-1 activities, Bob will focus on providing superior communication and customer service.

For more information, contact Bob Richthammer at 616-915-7934.

Reserve Your Flu Vaccine Now!

As an employer, you know Preventive Healthcare—such as offering flu shots—is an important component in reducing absenteeism and loss of productivity. 

MED-1 is preparing to purchase flu vaccine for 2004 to avoid shortages and ensure competitive pricing for the Fall. If you are interested in providing flu vaccines to your employees in the Fall of 2004, please call us before March 15th to pre-hold, (guarantee) your estimated quantity. 

Although there is no obligation or commitment, we want to ensure adequate supplies for your needs.

To indicate your flu vaccine needs for Fall 2004, please call:  MED-1 Leonard  at (616) 459-6331. Questions—Call: Laura Miller, RN,Quality Management Coordinator at 616-459-6331

Education Can Save Lives!

Sudden cardiac arrest kills nearly 600 people each day in America. Are your employees prepared to save a life?  

February is Heart month and MED-1 wants to remind you that we offer First Aid and Cardio-Pulmonary Resuscitation (CPR) education in conjunction with organizations such as the Red Cross and the American Heart Association.

The courses can be provided at your workplace and can include:

· Demonstrations

· Comments from other companies

· How to set up a CPR/Public Access Defibrillation Program at your work site.

· Legal perspectives

Attendees who complete the course successfully receive a two-year certification including information on the use of automated external defibrillators (AEDs) in the workplace.  

Now is the time to make sure your First Response Team is ready for an emergency!

Contact Mary Alice Ehrlich at 616-915-7933 for more information or to schedule an educational training session at your workplace.  

Session discounts are available for groups or combined sessions are also an option.

Clinical Excellence at MED-1:  Employee Wellness

Did you know 70% of the illnesses requiring health care treatment are preventable? For example, millions of Americans have some type of undetected cardiovascular disease or diabetes. Most people who develop hypertension don't know it unless their blood pressure is checked regularly. Likewise, high blood sugar and high cholesterol levels go unnoticed until a chronic disease becomes evident.

Providing employees with wellness programs can help your company significantly reduce absenteeism, health costs, and on-the-job accidents. An Employee Wellness Health Risk Appraisal can provide the foundation for optimal employee health by first, assessing health risk, then motivating individuals to make improvements in their health and lifestyle.

Recent statistics indicated a large employer spends nearly $10,000 per employee annually on health coverage, turnover, absences, disability, and worker’s compensation. However, companies with employee health and productivity management initiatives were able to reduce the annual dollars spent by over 25%!

To maintain their health, employees should visit a clinician periodically to be:

· Screened for diseases 

· Assessed for risk of future medical problems 

· Encouraged to pursue healthy lifestyles 

· Updated for necessary vaccinations 

· Screened for identification of any symptoms of acute illness 

Clinical Excellence at MED-1:  Employee Wellness (con’t.)

The reality is that a large percentage of working adults neglect their overall health.  

Health Risk Appraisals and wellness educational programs encourage workforce health by educating employees on health standards, promoting wellness, and providing an opportunity for early detection of potentially life-threatening or chronic illnesses. 

MED-1 can design an Employee Wellness Program for your company that includes any or all of the following components performed by certified physicians, instructors, and technicians at our clinics or onsite at your facility:

Clinical Data

· Blood pressure

· Cholesterol

· PSA

· Blood Sugars

Immunizations

· Flu

· Hepatitis B

· Tuberculosis

Screenings

· Hearing

· Respiratory

· Vision

· Back Evaluation

· Cardiac Risk

Fitness Testing

Healthy Habits Training

CPR and First Aid Training

For more information, contact Mary Alice at 616-915-7933 or Bob at 616-915-7934.

Mark Your Calendars and Pre-Register Now!

We’re planning our 3rd Annual Spring Symposium on Tuesday, May 4th for all West Michigan organizations interested in learning more about the latest topics in occupational healthcare including: HIPAA regulations, Injury Management and transitional work programs.

Information on the content is coming soon and we will hold the symposium at the Radisson North Hotel on Ann Street, near the intersection of 131, I-196, and I-96 to allow for ease of travel.

MED-1 knows you are busy, so we’ll pack a morning, from 8:00 am until 12:15 pm, with multiple sessions and open question time led by physicians, attorneys, and other healthcare-related professionals.

If you’d like more information or would like to pre-register to guarantee your seat -- contact Kim Edwards at (616) 459-6331 or via email at kime@novagate.com.

More details coming soon!
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