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Meridian Continues Laser Focus on Quality, Innovation, and Service

 

In a difficult economy, the automotive industry has suffered some of the most intense hardships. Despite the ordeals, Meridian has risen to the challenges and is even poised for potential expansion in the coming year. The West Michigan facilities of Meridian Automotive Systems Incorporated design and manufacture a combination of plastic, metal, forged steel, and powder-coated components for the automotive industry. The nearly 500 Meridian employees working in the Grand Rapids and Ionia-based plants rely on MED-1 Occupational Health System for their workplace health needs.

As the Associate Work Services Manager, Barbara Burrell, CWCP, oversees the Workers’ Compensation coordination for the local operations and advises on issues for the entire corporation. “Our transition to MED-1 services about 7 years ago was based on their physician care,” says Barbara. “I count on MED-1 physicians to assess, document, and communicate on a 24/7/365 schedule for injury and illness care for employees.” 

The physicians and staff in MED-1 clinics use innovative workflow technology to communicate Meridian’s specific instructions and provide visit documentation, drug screen results, monthly injury reports, and other information in real time. Meridian receives emailed communication on each visit and also accesses their information via a secure section of MED-1’s web site.

 “Nearly every occupational healthcare provider can offer you the basic services, but direct access to MED-1 physicians provides the consistency in care we need,” says Barb. As an integral part of medical treatment, MED-1 physicians help Meridian apply employee medical information to workers’ compensation issues, as well as return-to-work and transitional duty opportunities present within their workplace. 

“MED-1 physicians are always available for job site tours to gain an understanding of job requirements, risks, and exposures to help us make informed decisions,” says Barb. “Dr. Baker actually worked side-by-side with many of our employees to truly experience their job responsibilities.” 

Around-the-clock care was a major factor in including the Ionia facility into the MED-1 care continuum. “We have a MED-1 physician on site several days a week to manage our cases, but we also send patients into the clinics for acute injury care, regular physicals, physical therapy, and post-accident drug screening,” says Barb.

Meridian is also incorporating wellness programs into their workplace and recently initiated a MED-1 smoking cessation program led by Dr. Bruce Baker, MED-1 MD, MRO, and certified Addiction Specialist. Barb reported a current success rate of 36% based on initial results.

As Meridian continues to grow, having a knowledgeable occupational health care partner to control costs and keep their operations running smoothly is a key strategic initiative for 2008.
 

MED-1 In the News
Lynn Robinette and Tammie Milligan, MED-1 Business Development, recently received certification from the National Association of Occupational Health Professionals (NAOHP).

The Occupational Health Practice Management certification confirms knowledge in all areas of occupational health including total health care management, sales and marketing.

Congratulations, Lynn and Tammie!

 
James Liggett, MED-1 Physical Therapist, recently received Certified Strength and Conditioning Specialists (CSCS) certification from the National Strength and Conditioning Association (NSCA).

Becoming CSCS certified demonstrates his knowledge of the appropriate flexibility, conditioning and resistance training exercise techniques used to improve overall physical health and facilitate the body’s recovery from injuries.

Congratulations, James!
Timely Information and Updates by E-Mail

Now you can receive emailed information from the MED-1 team on all the topics to keep you up-to-date on occupational health care for your company. No more waiting for printed publications or wondering if your mailing was lost. If you’d like to receive News You Can Use newsletters and other timely updates from MED-1 by email, let us know by providing your    e-mail information.

Mary Alice Ehrlich





maehrlich@med1services.com


Tammie Milligan

tmilligan@med1services.com
Lynn Robinette
lrobinette@med1services.com

MED-1 values your trust in us and we will never sell, trade, or give away your information to anyone without your permission.
Improving the Health of the West Michigan Workforce

MED-1 7th Annual Spring Educational Symposium is scheduled for—

Thursday, May 8th

8:00 am – 12:15 pm 
Registration begins at 7:30 am with a continental breakfast to be served.

Mary Ellen Sheets, Founder and CEO of Two Men and a Truck, is our featured speaker. 

We also plan to provide updates and hands-on advice on methods to prevent, treat, and rehabilitate injuries in your workplace. Controlling recordable injuries is a major factor in reducing costs and non-productive time for your company. 

 We plan to fill the morning with speakers and topics to provide you with information on the most common recordable injuries; ways to avoid them; and effective management if they do happen. 

Our symposium will be held at the Prince Conference Center at Calvin College on the East Beltline. Registration will include a continental breakfast; attendance at all presentations; and, parking.

To request pre-registration information, contact Mary Alice at (616) 915-7933 or Lynn at (616) 915-7935.

Clinical Excellence at MED-1:  Employment Physicals
Employment physicals are an increasingly important component of the hiring process for many companies because they provide employers with benefits such as preventing absenteeism due to injury or illness; and reducing costs associated with Worker’s Compensation, rehiring and retraining.

Post offer physicals help assess medical conditions that may affect the employees’ ability to safely perform their job responsibilities. Employment physicals also establish a baseline health status for your employee(s) for medical and legal record keeping. 

Physical Exams Benefit Employees and Employers

A medical review of employees allows you to assess your new hire’s ability to perform their job safely and minimize risk for injury using job-specific examinations including:

· Medical history and physical exams

· Vital screenings of blood pressure, height and weight, hearing and vision; and, other health indicators

· Drug and alcohol testing

Depending on the requirements of the job, some companies also include additional components for their examinations including weight lift, respiratory, and other fitness testing to assist in determining the proper job placement.

ADA Requirements

Under the Americans with Disabilities Act (ADA), employers with 25 or more employees may require Post-Offer Physicals to determine if an applicant can safely perform the job requirements “prior to the commencement of the employment duties…and may condition an offer of employment on the results of such examination.” The ADA requires employers conduct employment physicals as a separate, second step of their selection process, after the individual has met all other job qualifications.*

The key to meeting ADA requirements and also protecting your company from risk is to make sure your hiring process and conditions of employment are clearly documented in writing (e.g., lifting requirements, drug-free workplace, non-smoking, etc.) and communicated to all employees in the same position. Documentation can protect you from risk and streamline the hiring process:

1. Written job descriptions

2. The amount of time spent performing the job under which type of conditions

3. Work experience required 

4. The consequences of not performing the job

5. The terms of any union, collective bargaining, and/or required employment practices

Selecting a Resource

Ideally, a physician who is independent of the organization should conduct employment related physicals to maintain credibility for your company and medical confidentiality for the patient.

The physician should be aware of the workplace conditions in order to assist with defining the essential functions of the specific job.

Incorporating employment-related physicals into your overall occupational health and safety programs can provide short and long term benefits for your company.

 

 

*For more information on ADA requirements regarding employment-related physicals, visit www.eeoc.gov. 
Your Resource for Physical Exams:

MED-1 Occupational Health System offers a variety of physical exams requested by West Michigan companies:
· Post-Offer 

· DOT

· Periodic

· Return-to-Work

· Fitness

· Executive/Annual

We can also customize examinations specifically for your company needs. For more information, please contact Mary Alice Ehrlich. 

 

Why do West Michigan employers choose MED-1?

 

“Nearly every occupational healthcare provider can offer you the basic services, but direct access to MED-1 physicians provides the consistency in care we need.”  

Meridian Automotive Systems

We count on MED-1 to treat injuries, but also help us keep up-to-date on regulatory issues and resolve any on-going workers’ compensation issues.”                                              The Rapid

 “MED-1’s consistent approach to medical care and case management has really contributed to our success in maintaining safe and healthy employees.”                            Ritsema Associates
 
















